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1. INTRODUCTION  

 

The Catholic Education Commission Tasmania (CECT) has created 10 Child Safe Standards (CECT Standards) 

to enhance the way that Catholic Education Tasmania (CET) schools, colleges and workplaces prevent and 

respond to abuse, neglect and grooming.  The term CET collectively refers to the CECT, Tasmanian Catholic 

Education Office and all schools and colleges operating under the patronage of the Archbishop of Hobart. 

The CECT Standards aim to further develop a culture within each CET environment (including online, school 

and college premises and grounds, camps, tours, cultural immersions, excursions, sports events and 

coaching), where protecting children and young people from abuse, neglect and grooming is embedded in 

the everyday thinking and practice of leaders, staff, volunteers and other members of the CET community.  

The CECT Standards are designed to: 

§ prevent abuse, neglect and grooming; 

§ enhance a culture of awareness regarding child safety; 

§ promote the empowerment of children and young people in CET environments so that they feel 

safe and protected from harm; 

§ encourage and facilitate reporting of any abuse, neglect and grooming that occurs; and 

§ improve responses to any allegations of abuse, neglect and grooming. 

The CECT Standards are consistent with the four intersecting Child Safety Elements of CET’s Child Safe 

Framework that govern the approach to child safety and protection in all CET environments.  

The four Child Safety Elements are: 

• Open and Aware School Culture; 

• Child Safe Conduct; 

• Reporting Concerns; and 

• People Management. 

The Child Safety Elements underpin the CECT Standards. Each CET school and college is committed to 

nurturing and caring for all children and young people in its care and protecting them from abuse, neglect 

and grooming. 
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1.1 Background to the CECT Standards  
Around Australia, different child protection legislation exists which addresses various forms of abuse 

including sexual abuse, physical abuse, emotional or psychological abuse, neglect, grooming and exposure 

to family violence.  The lack of consistency in how the states and territories define and regulate the 

reporting and identification of abuse means that there is no national definition of ‘child abuse’ and no 

national standard of ‘child abuse reporting’.  

Drawing on best practice procedures across various jurisdictions for ensuring child safe schools and 

effective governance assurance, the CECT has created its own overarching set of principle-based child safe 

standards (the CECT Standards). These standards provide a common understanding of child safety for all 

CET environments and provide a consistent, transparent and effective framework for embedding child 

safety into schools, colleges and workplaces.  

The CECT Standards have been informed by: 

§ the Tasmanian Government Strong Families – Safe Kids Implementation Plan (introduced in 2016); 

§ the Victorian Child Safe Standards (introduced in 2015); 

§ child protection laws in each Australian State and Territory; 

§ Catholic Church protocols and requirements, and 

§ CECT internal governance requirements. 

1.2 Scope and Application   

The CECT Standards apply to all leaders, staff, Volunteers and Contractors within CET.  

Whilst compliance with the CECT Standards is compulsory, the obligations described are principle-based 

and designed to apply in a flexible way. For clarity, because CET environments operate under different 

circumstances and engage in different types of activities, it is not appropriate, or indeed possible, to take a 

“one-size-fits-all” approach. Rather, it is recognised that each CET school, college and workplace is required 

to comply with its obligations, which vary according to its governance structure, the nature of its operations 

and the children and young people it services. 

To assist CET schools, colleges and workplaces to comply with the CECT Standards, this document: 

§ provides the rationale for each Standard; 

§ provides direction and guidance to assist each school, college and workplace meet their child safe 

obligations; and 

§ outlines concrete evidence that a school, college and workplace would need to be able to provide 

to demonstrate that it has successfully met the Standard.   
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1.3 CET Policy Structure 
The diagram below provides an overview of the CET Policy Structure.  

 

These Standards are located at Tier 2 of the Diagram and the Child Safe Program is located at Tier 3 of the 

Diagram – in the Catholic Education Tasmania Knowledge Portal (CETKP) for individual schools, colleges and 

workplaces. 

1.4 Legal and Regulatory Framework 

The term “child abuse” describes many types of conduct. While the Children, Young Persons and Their 

Families Act 1997 (Tas) (CYPF Act) provides a statutory definition of abuse or neglect, other legislation is 

also relevant to understanding the range of inappropriate and criminal conduct which can occur in CET 

school and college environments. For example, in Tasmania family violence is viewed as a form of child 

abuse under the Family Violence Act 2004 (Tas) (FV Act) and grooming behaviours can lead to sexual abuse 

and are prohibited by the Criminal Code Act 1924 (Tas). CET schools, colleges and workplaces must 

understand the range of conduct which may threaten a child’s safety and the legal and regulatory 

framework which governs such conduct.  

 

Tier 1 Archdiocese of Hobart (AoH) Policies: 
Overarching policies for AoH and its Agencies.

Tier 2 CECT Policies and Professional Standards: 
Principle-based policies and standards informed by Tier 1 
Policies and best practice procedures that provide a common 
framework to embed Child Safety in all CET environments. 

Tier 3 CET Knowledge Portal (CETKP) Policies: 
Child safe policies and operational guidelines that inform the 
implementation of Tier 1 and 2 policies at an operational level in 
schools, colleges and workplaces.
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1.5 Application of the CECT Standards to Volunteers 
A volunteer is a person who works without payment or financial reward for a CET school, college or 

workplace. They make considerable contributions to the CET community by giving their time and sharing 

their skills and expertise with others. They range from governance and advisory board members to those 

who volunteer for sports coaching, barbeque duty, assisting in a musical production and accompanying 

students on excursions.  

The Registration to Work with Vulnerable People Act 2013 (Tas) (WWVP Act) governs the screening of 

volunteers who engage in child-related activities in Tasmania.   

All volunteers have a responsibility to contribute to the creation and maintenance of child safe 

environments at schools, colleges and workplaces. 

Different volunteers have varied contact and interactions with children and young people. The CECT has 

identified three different categories of volunteers, and assigned responsibilities and obligations to those 

categories according to their level and frequency of interaction with children and young people. The 

categories of volunteer are: 

• Direct Contact Volunteers; 

• Regular Volunteers; and  

• Casual Volunteers. 

Where the term ‘’Volunteer’’ is used, it captures Direct Contact Volunteers, Regular Volunteers and Casual 

Volunteers. 

Direct Contact Volunteers are individuals who provide volunteer services to any CET school or college 

where in the normal course of providing the services they are likely to have direct contact with children or 

young people, in circumstances where: 

• they are likely to be left alone, one-on-one, with a child or young person; or 

• a reasonable person would consider the contact may enable the individual to form a relationship 

of trust with a child or young person; or  

• a reasonable person would consider the contact to create a risk to the safety of a child or young 

person.   

Regular Volunteers are individuals who provide volunteer services to any CET school, college or workplace, 

more than five times in any one year, and are not a Direct Contact Volunteer.   
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Casual Volunteers are individuals who provide volunteer services to any CET school, college or workplace 

five times or less in any one year, where they may have contact with children or young people, but only in 

circumstances where: 

• they are not left alone, one-on-one, with a child or young person; and 

• a reasonable person would not consider the contact to enable the individual to form a relationship 

of trust with a child or young person; and  

• a reasonable person would not consider the contact to create a risk to the safety of a child or young 

person.  

1.6 Application of the CECT Standards to Contractors  

A contractor is a person who performs work for financial reward for a CET school, college or workplace but 

is not an employee. Contractors may undertake various tasks, from maintenance and building work to 

consulting, tutoring, sports coaching or provision of specialist outdoor education learning experiences.  

Depending on the nature of the work that a contractor is performing, they may or may not require 

registration under the WWVP Act.   

Regardless of whether or not an exemption applies under the WWVP Act, the contractor must be registered 

unless the CET determines that an exception applies.  

CECT has identified three different categories of contractors, and assigned responsibilities and obligations 

to those categories according to their level and frequency of interaction with children and young people. 

The categories of contractors are: 

• Direct Contact Contractors; 

• Regular Contractors; and  

• Casual Contractors. 

Where the term “Contractor” is used, it captures Direct Contact Contractors, Regular Contractors and 

Casual Contractors.  

Direct Contact Contractors are individuals who provide contractor services to any CET school or college 

where, in the normal course of providing their services, they are likely to have direct contact with children 

or young people, in circumstances where they:  

• are likely to be left alone, one-on-one, with a child or young person; or  

• a reasonable person would consider the contact may enable the individual to form a relationship 

of trust with a child or young person; or  
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• a reasonable person would consider the contact to create a risk to the safety of a child or young 

person. 

Regular Contractors are individuals who provide contractor services to any CET school, college or 

workplace more than five times in any one year, and are not Direct Contact Contractors.  

Casual Contractors are individuals who provide contractor services to any CET school, college or 

workplace five times or less in any one year, who may have contact with children or young people, but 

only in circumstances where they: 

• are not left alone, one-on-one, with a child or young person; and  

• a reasonable person would not consider the contact to enable the individual to form a 

relationship or trust with a child or young person; and  

• a reasonable person would not consider the contact to create a risk to the safety of a child or 

young person. 
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2. CECT STANDARDS 

 

The CECT Standards are: 

Standard 1: Compliance with Federal and Tasmanian child protection laws 

Standard 2: Strategies to embed a child safe culture 

Standard 3:  A child safe organisation policy 

Standard 4: A child safe code of conduct 

Standard 5: Staff and Volunteer management practices  

Standard 6: Contractor management practices 

Standard 7: Responding to and reporting allegations of suspected child protection incidents 

Standard 8: Strategies to identify and reduce or remove risks of child abuse 

Standard 9: Strategies to promote the empowerment and participation of children and young people 

Standard 10: CECT protocols and requirements 
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2.1 Standard 1: Compliance with Federal and Tasmanian Child Protection Laws  
Description 

Each CET school, college and workplace has policies, procedures and work practices in place to ensure 

continuous compliance with the child protection laws and regulations in Tasmania.   

Rationale 

Compliance with Tasmanian child protection laws and regulations is a minimum requirement for ensuring 

that a child safe culture is embedded in every CET school, college and workplace.  

Implementation Outcomes 

Successful implementation of this Standard should ensure that each CET school, college and workplace is 

fully compliant with all child protection laws and regulations in Tasmania. Evidence of meeting this Standard 

is demonstrated by: 

§ having policies and procedures that are consistent with Federal and Tasmanian legislation and 

regulations; 

§ conducting child protection training that explains legal and regulatory requirements; 

§ keeping records of Child Safety Training completed by staff, Direct Contact Volunteers, Regular 

Volunteers, Direct Contact Contractors and Regular Contractors; and 

§ maintaining adequate records of child safety issues and responses to child protection incidents.  
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2.2 Standard 2: Strategies to Embed a Child Safe Culture 
Description 

Each CET school, college and workplace has strategies to embed and enhance a culture of child safety 

throughout the school, college or workplace.   

Rationale 

Fostering an open culture where child safety becomes part of everyday thinking and actions enables a child 

safe culture to flourish. A child safe culture is one in which voicing a concern is viewed as an opportunity to 

deal with a matter appropriately and sensitively rather than risking pervasive secrecy.  Whilst there are 

some common strategies that may be adopted, each CET school, college and workplace is unique. They 

must therefore each develop and implement strategies to embed or improve on a culture of child safety 

that meets their own circumstances.  

Implementation Outcomes  

Successful implementation of this Standard should ensure that each CET school, college and workplace has 

clear strategies for embedding or improving on a culture of child safety within the school, college or 

workplace. Evidence of meeting this Standard would be demonstrated by: 

§ ensuring that members of school, college or workplace leadership accept responsibility and are 

proactively committed to embedding a culture of child safety; 

§ implementing clear and transparent child safe policies and procedures; 

§ allocating roles and responsibilities, such as Child Safe Support Officers, who are appropriately 

trained and supported, to promote a child safe culture within the school, college or workpalce and 

to effectively manage any child protection incidents that may occur; 

§ providing Child Safety Training to all staff, Direct Contact Volunteers, Regular Volunteers, Direct 

Contact Contractors and Regular Contractors regarding professional boundaries in adult/student 

interactions and recognising and responding to child protection incidents;  

§ ensuring child safe capabilities across staff, Volunteers and Contractors; 

§ providing induction training and refresher training to all staff, Direct Contact Volunteers, Regular 

Volunteers, Direct Contact Contractors and Regular Contractors in relation to mandatory reporting 

requirements; 

§ providing training to Child Safe Contact Officers for the discharge of their responsibilities; 

§ maintaining adequate records of child safety issues and responses to child protection incidents; 

§ developing and implementing strategies to embed or improve on a culture of child safety that meet 

its own circumstances and environments; 
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§ informing the school or college community about the strategies and allocated roles and 

responsibilities; and  

§ periodically reviewing the effectiveness of the strategies and, if appropriate, revising the strategies. 
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2.3 Standard 3: A Child Safe Organisation Policy 
Description 

Each CET school, college and workplace has a published Child Safe Organisation Policy.  

Rationale 

A Child Safe Organisation Policy is a document that summarises the key elements of a CET school, college 

or workplace’s approach and commitment to child safety. Such a policy influences organisational culture 

by providing an overarching set of values, principles and standards of behaviour. These principles guide the 

development of other organisational policies and procedures within a school, college or workplace that aim 

to protect children and young people from abuse, neglect and grooming.  

Public statements or policies on child safety help raise awareness about the importance of child safety in a 

school, college, workplace and the broader community. A Child Safe Organisation Policy supports, 

encourages and assists members of the organisation and its community, including staff, Volunteers, 

Contractors, families, children and young people, to understand, identify and discuss child safety issues 

and, where appropriate and in the right context, disclose incidents of suspected abuse, neglect and 

grooming. 

Implementation Outcomes  

Successful implementation of this Standard should ensure that each CET school, college and workplace 

demonstrates a commitment to child safety, raising awareness with respect to child safety issues within the 

community and assisting in the reporting of child protection incidents. Evidence of meeting this Standard 

would be demonstrated by: 

§ having a Child Safe Organisation Policy with a set of values, principles and standards of behaviour 

designed to guide the development of its policies, procedures and work practices;  

§ being able to demonstrate adherence to this Child Safe Organisation Policy;  

§ publishing the Child Safe Organisation Policy on its public website and staff intranet; and 

§ displaying the Child Safe Organisation Policy in prominent places throughout CET environments.  
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2.4 Standard 4: A Child Safe Code of Conduct 
Description 

Each CET school, college and workplace has a code, or codes, of conduct that provide all staff, Volunteers 

and Contractors with clear principles about how they discharge their responsibilities and interact with 

children and young people. 

Rationale 

Codes of conduct establish clear behaviour expectations and boundaries for personnel interacting with 

children and young people. They enable schools, colleges and workplaces to hold people to account for 

standards of behaviour, and assist in the development of a child safe culture.   

Implementation Outcomes  

Successful implementation of this Standard should ensure that appropriate behaviour with children and 

young people is clearly defined, accessible, understood and accepted by staff, Volunteers, Contractors, 

families, children and young people. Evidence of meeting this Standard would be demonstrated by: 

§ having a code, or codes, of conduct that set out clear and specific standards of conduct for working 

with children and young people in different situations;   

§ ensuring training for all staff, Direct Contact Volunteers, Regular Volunteers, Direct Contact 

Contractors and Regular Contractors with respect to relevant codes of conduct;  

§ publishing relevant codes of conduct on a school, college or workplace’s public website and staff 

intranet or equivalent; and 

§ displaying the Child Safe Code of Conduct in prominent places throughout CET environments.  
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2.5 Standard 5: Staff and Volunteer Management Practices 
Description 

Each CET school, college and workplace implements human resources policies and work practices (such as 

screening, recruitment, supervision and training) that reduce the risk of child abuse or grooming by staff 

and Volunteers.  

Rationale 

Robust human resources policies and work practices undertaken in an effective manner will attract 

appropriate staff and Volunteers and deter potential offenders.  

Implementation Outcomes  

Successful implementation of this Standard should ensure that each CET school, college and workplace has 

human resources policies and work practices in place to support its child safe strategies and to embed or 

improve on a culture of child safety at all levels of the organisation. Evidence of meeting this Standard 

would be demonstrated by: 

§ ensuring that all staff, Direct Contact Volunteers and Regular Volunteers are required to be 

registered to work with vulnerable people (WWVP Registration) irrespective of any exemption 

that applies under the Act. WWVP Registration allows a school, college or workplace to screen 

new staff and Volunteers, and monitor existing staff and Volunteers on an ongoing basis. WWVP 

checks are a baseline requirement that should be complemented by other essential human 

resources policies and work practices; 

§ adopting child safe practices when recruiting staff, Direct Contact Volunteers and Regular 

Volunteers, including: 

- providing statements of commitment to keeping children and young people safe to all 

candidates in recruitment; 

- ensuring child safety practices are embedded in recruitment processes; 

- asking specific questions during interviews to confirm child safe attitudes and values are 

consistent with child safe practices; 

- having a clear statement on the duties and responsibilities with respect to child safety for 

each position or role that involves contact with children and young people; and 

- providing Child Safety Training regarding professional boundaries in adult/student 

interactions, mandatory reporting and recognising and responding to child protection 

incidents, to all staff on the school/college/workplace’s child safe practices (including the 
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Child Safe Organisation Policy and Child Safe Code of Conduct) as part of the onboarding 

process and on a regular basis; 

§ undertaking further screening of all staff (including casual and relief staff), Direct Contact 

Volunteers and Regular Volunteers, in addition to relevant WWVP Registration checks, including: 

- proof of identity and any professional or other qualifications; 

- the person’s history of work involving children and young people;  

- references that address the person’s suitability for the job and working with children and 

young people; 

- attestations and confirmations of child safe credentials where required; and 

§ ensuring that appropriate supervision or support arrangements are in place in relation to: 

- the induction of new school, college or workplace staff, Direct Contact Volunteers and Regular 

Volunteers into the school/college/workplace’s child safe policies, codes, work practices and 

procedures;  

- monitoring and assessing a role occupant’s continuing suitability for child-connected work; and 

§ implementing work practices that enable the Principal to be satisfied that staff and Volunteers 

engaged by a school, college or workplace work perform appropriately in relation to child safety.  
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2.6 Standard 6: Contractor Management Practices 
Description 

Each CET school, college and workplace implements policies and work practices (such as screening during 

recruitment, supervision and training) that reduce the risk of abuse or grooming by a Contractor.  

Rationale 

Contractors are in a similar position to school, college and workplace staff, in that they may have direct 

contact with children and young people during the normal course of their work, or are otherwise in a 

position to establish a relationship of trust with a child or young person notwithstanding that unsupervised 

access to children and young people may be rare. In this circumstance their appointment, induction and 

ongoing supervision with regard to child safety should be carried out to the same standard as school, college 

and workplace staff.  

Implementation Outcomes  

Successful implementation of this Standard should ensure that each CET school, college and workplace has 

robust Contractor management policies and work practices in place to support its child safe strategies and 

to embed or improve on a culture of child safety and protection at all levels of the organisation. Evidence 

of meeting this Standard would be demonstrated by: 

§ ensuring each job or category of jobs for Contractors has a clear statement relating to the 

contractors’ duties and responsibilities with respect to child safety; 

§ ensuring applicants for contractor work are informed about the school/college/workplace’s child 

safe practices (including the Child Safe Organisation Policy and Child Safe Code of Conduct); 

§ requiring further screening of all Direct Contact Contractors and Regular Contractors, in addition to 

completing WWVP Registration checks, such as: 

- proof of identity and any professional or other qualifications; 

- relevant history of work involving children and young people; and 

- referee checks that address the person’s suitability for the job and working with children 

and young people; 

§ having procedures for appropriate supervision or support arrangements in relation to: 

- the induction of new contractors into the school/college/workplace’s policies, codes, work 

practices and procedures governing child safety and child-connected work; and 

- monitoring and assessing a job occupant’s continuing suitability for child-connected work; and 
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§ implementing work practices that enable the Principal to be satisfied that Contractors engaged in 

child-connected work perform appropriately in relation to child safety and young people.  
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2.7 Standard 7: Responding to and Reporting Allegations of Suspected Child 

Protection Incidents 

Description 

Each CET school, college and workplace has clear policies and procedures for responding to allegations of 

suspected child protection incidents. A child protection incident includes an allegation, suspicion or 

disclosure of abuse, neglect or grooming.  

(This Standard deals with the policies and procedures each school, college and workplace must have in place 

to respond internally to child protection allegations and report allegations to external authorities and 

agencies, in accordance with Federal and Tasmanian laws and regulations. Standard 10 deals with reporting 

by CET schools and colleges to the CECT). 

Rationale 

School, college and workplace policies and procedures for reporting and responding to allegations, 

suspicions or disclosures of child protection incidents should be clear and comprehensive. This is to 

encourage staff, Volunteers, Contractors, families, children and young people to report any suspected child 

protection incident through appropriate internal channels such as a school/college/workplace’s Child Safe 

Contact Officer. School, college and workplace leaders need to be made aware of any child protection 

allegations or child safety concerns, and staff must be supportive to children, young people, Volunteers, 

Contractors, families and other staff who have reported or witnessed abuse or have a child safety concern.  

Implementation Outcomes  

Successful implementation of this Standard should ensure that each CET school, college and workplace has 

established and effectively implemented a set of policies and procedures (the CECT Child Safe Program) for 

responding to and reporting alleged, suspected and disclosed child protection incidents. Evidence of 

meeting this Standard would be demonstrated by implementing the CECT Child Safe Program that includes: 

§ policies and procedures for responding to and reporting allegations, suspicions and disclosures of 

child protection incidents that are: 

- sensitive to the diversity characteristics of the school, college or workplace community 

(including Aboriginal and Torres Strait Islander families, families of students from culturally 

and/or linguistically diverse backgrounds and people with disabilities); 

- made publicly available; and 

- accessible to children, young people, staff and the wider community; 

§ procedures: 
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- cover all forms of “abuse or neglect”, as defined in the CYPF Act and FV Act, grooming 

behaviours and other inappropriate conduct (collectively “child protection incidents”);  

- apply to allegations, suspicions or disclosures of child protection incidents made by or in 

relation to a child, young person, staff member, Volunteer, Contractor, visitor or other 

person who is connected to any of the organisation’s environments, regardless of when 

these actions are alleged to have taken place; and 

- those policies and procedures identify the position of the person or people who are 

responsible for: 

§ promptly managing the school/college/workplace’s response to an allegation, 

suspicion or disclosure of a child protection incident, and ensuring that the 

allegation, suspicion or disclosure is taken seriously; 

§ responding appropriately to a child or young person who makes or is affected by a 

child protection allegation; 

§ monitoring overall organisational compliance with this procedure; and 

§ managing an alternative procedure for responding to an allegation, suspicion or 

disclosure if the person or people allocated primary responsibility cannot perform 

their role due to conflict of interest or otherwise; 

§ a statement that fulfilling the roles and responsibilities in the procedures does not displace or 

discharge any other obligations that arise if a person reasonably believes that a child or young 

person is at risk of abuse, neglect or grooming; 

§ clear descriptions of the actions the school, college or workplace will take to respond to a child 

protection incident allegation, including actions to: 

- inform appropriate authorities about the allegation (including mandatory reporting and if 

necessary any inappropriate/reportable conduct of staff); 

- inform the child or young person’s parents/carers as appropriate and as soon as practicable 

unless the allegation involves their behaviour; 

- protect any child or young person connected to the alleged child protection incident until the 

allegation is resolved;  

- make, secure, and retain records of the child protection incident allegation and the 

school/college/workplace’s response to it; and 

§ specifications that there is nothing in place that: 

- prohibits or discourages staff from reporting an allegation, suspicion or disclosure of a child 

protection incident to an appropriately authorised person external to the 

school/college/workplace; 
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- states or implies that it is the victim’s responsibility to inform the Police or other authorities of 

the allegation; 

- requires staff to make a judgment about the truth of the allegation; or 

- prohibits staff from making records in relation to an allegation, suspicion or disclosure of a child 

protection incident.  
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2.8 Standard 8: Strategies to Identify and Reduce or Remove Risks of Child Abuse 
Description 

Each CET school, college and workplace takes a risk-based approach to child safety by identifying and 

considering their child safety risks. This is based on a range of factors, including the nature of their activities 

with children and young people, the organisation’s environments, and the characteristics of the children 

and young people to whom they provide services. It includes “business as usual” risks as well as risks posed 

by specific activities such as camps, tours or excursions. Where risks are identified, the school, college or 

workplace institutes measures to reduce or remove them.  

Rationale 

Risk management is part of a school/college/workplace’s core responsibility with respect to their duty of 

care to protect children and young people, as well as their legal obligation with respect to workplace health 

and safety. By taking a risk management approach to child safety, schools, colleges and workplaces can 

better target their use of resources and build a stronger, more effective child safe culture within their 

organisation.  

Implementation Outcomes  

Successful implementation of this Standard should ensure that each CET school, college and workplace is 

taking a proactive approach to identifying and effectively controlling its situational child safety risks. 

Evidence of meeting this Standard would be demonstrated by: 

§ taking a proactive approach to identifying child safety risks occurring in various 

school/college/workplace environments;  

§ recording the identified risks in a risk register; 

§ assessing the risks with regard to the likelihood of an event occurring and the potential 

consequences if it was to occur; 

§ taking steps to reduce or remove the risks; 

§ regularly reviewing the overall effectiveness of the risk controls that have been implemented; and 

§ ensuring that Child Safety Training is provided to all staff, Direct Contact Volunteers, Regular 

Volunteers, Direct Contact Contractors and Regular Contractors at least annually. 
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2.9 Standard 9: Strategies to Promote the Empowerment and Participation of 

Children and Young People 

Description 

Each CET school, college and workplace has simple and accessible age-appropriate processes that help 

children and young people understand what to do if they want to report child protection incidents, 

inappropriate behaviour or concerns about their safety, or the safety of others. All staff, Volunteers and 

Contractors are to have an awareness and acceptance of children and young people’s rights and their own 

responsibilities with respect to child safety. 

Rationale 

Children and young people need to feel safe and comfortable in reporting concerns or allegations of child 

protection incidents. Children and young people may not report child protection incidents because they 

feel uncomfortable or because they do not know how to raise their concerns. High levels of awareness and 

simple and accessible processes are required to ensure that children and young people are empowered and 

participate effectively in reporting child protection incidents, inappropriate behaviour or concerns about 

their own safety or the safety of others.  

Implementation Outcomes  

Successful implementation of this Standard should empower children and young people, and allow them 

to comfortably report any concerns or allegations of child protection incidents that they may have. Evidence 

of meeting this Standard would be demonstrated by: 

§ providing students with age-appropriate education about: 

- what child abuse, neglect, grooming and inappropriate behaviour are; 

- their right to make decisions about their body and their privacy; 

- the fact that no one has a right to injure them; and 

- how they can raise concerns about abuse; 

§ ensuring information and processes for reporting concerns are accessible to all children and young 

people, including those from culturally diverse backgrounds and those with disabilities; 

§ training relevant staff, Direct Contact Volunteers, Regular Volunteers, Direct Contact Contractors 

and Regular Contractors on methods of empowering children and young people and encouraging 

their participation;  
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§ gathering feedback from children and young people, for example through surveys and focus groups, 

about whether they would feel safe and be taken seriously if they were to raise concerns, and 

implement improvements based on this feedback; and 

§ raising awareness in the school/college/workplace community about children and young people’s 

rights and processes for reporting child safety concerns, for example through communications such 

as school/college assemblies, websites and newsletters.   
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2.10 Standard 10: CECT Protocols and Requirements 
Description 

The CECT is assured that each CET school and college complies with all relevant Tasmanian and 

Commonwealth legislation, the requirements set out in these Standards and relevant requirements of the 

Archdiocese of Hobart. This Standard applies primarily to CET schools and colleges, rather than CET 

workplaces.  

Rationale 

The CECT requires regular assurance from each CET school and college on the overall effectiveness of its 

Child Safe Program, compliance with the CECT Standards and notification of any reportable conduct, either 

current or historical to manage and embed a child safe culture throughout CET.  

Implementation Outcomes  

Successful implementation of this Standard should assure the CECT of the overall effectiveness of the CECT 

Child Safe Program established and implemented within each CET school and college and ensure that all 

reportable matters are brought to the attention of the CECT. Evidence of meeting this Standard is 

demonstrated by: 

§ the CECT: 

- requiring each school and college to implement the CECT Child Safe Program;  

- requiring each school and college to conduct an annual risk assessment of the CECT Child 

Safe Program, identifying any continuous improvement initiatives and recommendations; 

- requiring the TCEO to conduct monitoring of the implementation of the CECT Child Safe 

Program in each school and college; 

- requiring the TCEO to submit appropriate reports to the CECT on the overall effectiveness 

of the CECT Child Safe Program in each CET school and college;  

- ensuring the CECT Child Safe Program is implemented and understood by each CET school 

and college; and  

- requiring the TCEO to collect and consolidate school and college continuous improvement 

initiatives and recommendations to inform and improve system-wide improvements; 

§ each CET school and college: 

- notifying the TCEO as soon as reasonably practicable, (and in any event within 12 hours) of the 

school or college becoming aware of a child protection incident (either current or historical) that 

relates to abuse or grooming, or potential abuse or grooming, by a member of staff (including 
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staff, Volunteers or Contractors) of the school or college, this notification being provided in the 

manner and form prescribed by the TCEO; 

- undertaking an annual risk assessment of the overall effectiveness of its CECT Child Safe 

Program, by methods prescribed by the TCEO, and submitting this risk assessment to the TCEO; 

-  identifying any child safe continuous improvement initiatives and submitting recommendations 

to the TCEO; 

- providing an annual Attestation of Compliance with these Standards in a form prescribed by the 

TCEO, and submitting this to the TCEO; and 

- submitting to, and actively co-operating with, any audit (either internal or external) directed by 

the TCEO; and 

§ the TCEO receiving regular assurance from each CET school and college, in the form of management 

reports, that each school and college is complying with its child safety obligations and is effectively 

managing its child safety risk.  

 


